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Remote Working into the future

Å Covid Resilience Plan ðLiving with Covid

Å Levels 1 to 5 until May 2021 - staggered attendance

Å Post Covid Remote Working

ÅWDC/NUIG Study (May 2020)

Å 7241 respondents

Å 51% never worked remotely before 

Å 83% wish to continue remote working post Covid

Remote Working
Covid / Post -Covid
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Flexible Working
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Remote Work in Ireland ðFuture Jobs 2019 Report  

Å Published December 2019.

Å Prevalence of remote working was growing - flexibility.

Å Associated with longer working hours, work 

intensification and interference with personal life.

Å Mindset and culture = vital tool for business in 

introducing remote working policies. 

Å Lack of a clear framework or awareness of the options 

available presents a barrier to remote work.

Å July/August 2020 ðPublic Consultation on Remote 

Working Guidance
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Consultation Summary
Guidance for remote working
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Å 520 submissions 

Å No guidelines yet ðlive link on dbei.gov & remote 
working checklist 

Å Key areas of consideration: 

1. Conditions and Internal Policies

2. OWTA

3. H&S ðgeneral and mental health

4. Equality 

5. Training

6. Cybersecurity

7. Data Protection
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Programme for 
Government 2020
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Develop a National Strategy on Remote Working (from 
home or from co -working spaces). 

Å Promised by year end 2020.

ÅRemote working/blended working to be òpart of 
the normó, based on choice. 

Å Examine tax and expense arrangements to 
encourage more people to work remotely. 

Å Support increased flexibility and choice in 
childcare to assist parentsõ changing needs. 

ÅEnsure change to the òalways onó culture.

Å DBEI Remote Working Checklist for Employers:  

https://dbei.gov.ie/en/Publications/Remote -Working -

Checklist -for-Employers.html

https://dbei.gov.ie/en/Publications/Remote-Working-Checklist-for-Employers.html
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